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Consider this... 


Worksite wellness programs have been shown to benefit the employer through enhanced employee productivity, improved health care costs, reduced employee absenteeism, and decreased rates of illness and injuries. These programs benefit employees by lowering stress levels, increasing well‐being, self‐image, and self‐esteem, improving physical fitness, increasing stamina, increasing job satisfaction, and potentially reducing weight.











Employee Health & Fitness Month (EHFM) is an international and national observance of health and fitness in the workplace, created by two non‐profit organizations, the National Association for Health and Fitness and ACTIVE Life. 


The goal of EHFM is to promote the benefits of a healthy lifestyle to employers and their employees through worksite health promotion activities and environments. 


Employers everywhere are invited to participate in EHFM. Throughout EHFM employers will challenge their employees to create individual Healthy Moments, form Healthy Groups, and/or develop a Culminating Project.  Throughout the month, participants are able to log these activities on the EHFM website at � HYPERLINK "http://www.healthandfitnessmonth.com" �http://www.healthandfitnessmonth.com� allowing employers and employees to track, share, and promote their individual and group activities.





   











May is Employee Health and Fitness Month.
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Caring about the health of our Employees and customers 
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“In the past 5 years, the prevalence of obesity in Wisconsin increased from 23.2 percent to 29.2 percent of  the population.” 
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University of Wisconsin, U.S. Department of Agriculture and Wisconsin Counties cooperating.

UW-Extension provides equal opportunities in employment and programming including Title IX and ADA.

